
Government Affairs Committee Opposes NJ-Only Energy Sub Code 

Testimony was given before the Senate Economy 
Growth Committee on September 15, arguing 
Legislation that would allow New Jersey to impose its 
own energy sub code through the Uniform 
Construction Code would add to the cost of 
construction, 

5-702 (Smith), would allow New Jersey to change the 
energy sub code at any time and to exceed national 
code standards. A proposal was made to allow the State to make an initial 
update, then requiring it to follow the current three-year cycle for possible 
future updates. In addition, any updates should follow national model codes, 
including Building Officials and Code Administrators International, Inc., the 
National Electrical Code, and the National Standard Plumbing Code. 

Currently the Uniform Construction Code Advisory Board works with the NJ 
Department of Community Affairs (DCA) to review any proposed changes to the 
building code. On a three-year cycle, changes to the code are proposed and 
adopted through the New Jersey Register. 5-702, as now written, would give the 
DCA commissioner the ability to change the energy sub code at any time and to 
adopt standards that exceed national standards. 

This would remove any certainty in the pricing of supplies, hiring of labor, and 
building structures, leaving businesses with higher costs if they can even find 
the supplies or qualified laborers to meet the new standards. 

State Proposes First Round of Paid Family Leave Regulations 

The NJ Department of Labor (DOL) has released the first round of proposed 
rules to implement New Jersey's Paid Family Leave Act, which provides up to 
six weeks of paid time off to employees at all businesses so they can spend 
time with newborns or seriously ill family members. 

The proposal defines several important terms, including "incapable of self-care" 
(in reference to children 18 years of age and older) and "care," both of which are 
identical to the definitions found in New Jersey's Family Leave Act. The 
regulations also clarify the tax treatment of paid family leave insurance benefits 
and permit employers to offer these benefits through an approved "private 
plan." The exact procedure used for a private plan for paid family leave 
insurance benefits is not detailed in the proposal but appears to follow the 
process for private, short-term-disability plans authorized by current State law. 

Paid family leave was enacted this spring over fierce opposition by the business 
community. Unlike the State's unpaid leave law, which exempts small businesses 
with SO or fewer employees, paid family leave will impact every employer, 
regardless of size. To pay for the program, employees will begin paying an 
increase in their payroll taxes starting on January 1. They will become eligible to 
take benefits on July 1, 2009. 

A public hearing will be held on October 6 in Trenton. Written comments can be 
faxed to (609) 292-8246 or mailed to: 
David Fish, Regulatory Officer, Office of Legal and Regulatory Services 
Department of Labor and Workforce Development 
P.O. Box 110, 13th Floor 
Trenton, New Jersey 08625-0110 


